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Leading Business Services Ltd is dedicated to encouraging a
supportive and inclusive culture across the whole workforce.
It is within our best interest to promote diversity and
eliminate discrimination in the workplace and we are
committed to supporting and celebrating the diverse voices
of our team.

Whilst we are committed to encouraging diversity and
inclusion, without data we won't be able to measure and
further improve upon our efforts. Additionally, as part of our
regulatory requirements, we are required to collect, report,
and publish our workforce diversity data on annual basis.

A summary of our most recent diversity data of 2025 is
provided in this report. Please note some data has been
omitted to protect the anonymity and confidentiality of our
employees.
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About Us
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Partner Manager Qualified Training Other Prefer not to say

B [CAEW Chartered Accountant M Other Chartered Accountant M Other Accountant
Legally Qualified H Other Legal W Other Profession

M Direct Support Staff N Other N Prefer not to say
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H16-24 W25-34 W25-44

m45-54 MW55-64 M65andover M Prefer notto say
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Sex & Gender
(a) What is your registered sex at birth?

B Female W Male M Prefer nottosay
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Sex & Gender
(b) Which gender do you identify with?

BAwoman BAman B Non-binary Prefer to self-describe M Prefer not to say
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Sex & Gender

(c) Is the gender you identify with the same as your
sex registered at birth?

HYes M Non-binary M Prefer not to say
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Disability
(a) Do you consider yourself to have a disability
according to the definition in the Equality Act?

HYes MBNo M Prefer nottosay
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Disability
(b) Are your day-to-day activities limited because of
a health problem or disability which has lasted, or is

expected to last, at least 12 months?

B Yes, limited alittle W MNo M Prefer nottosay ™ Not applicable
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Disability

(c) If you have answered “Yes” to any of the previous

two questions please identify which of the below
health problems or disabilities apply?
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Ethnic Group
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White m Arab m Other
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Faith
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Buddhist Christian Hindu Jewish Muslim Sikh Amy other Mo religion Prefer not
religion to say
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Sexual Orientation

B Bisexual W Gayman M Gaywoman/leshian ® Heterosexual/straight m Other m Prefer not to say
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Socio-Economic Background

(a) If you went to university (to study a BA, BSc
course or higher), were you part of the first
generation of your family to do so?

EYes MNo ®Didnot attend ® Prefer not to say
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Socio-Economic Background

(b) What type of school did you mainly attend
between the ages of 11 and 167?
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Social Mobility

(a) What is the highest level of qualification
achieved by either of your parent(s) or guardian(s)
by the time you were 187
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Social Mobility

(b) What is the highest level of qualification you
hold, or if you are a qualified accountant or lawyer,
held prior to becoming qualified?
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Social Mobility

(c) i. Did your household receive income support?

m¥es wmPNo = |don'tknow = Prefer not to say
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Social Mobility

(c) ii. Were you entitled to free school meals?

m¥es mpNog = |don'tknow = Prefer not to say
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Social Mobility

(d) Thinking back to when you were aged about
14, which best describes the sort of work the main
/ highest income earner in your household did in
their main job?

Prefer not to say _

omer [N

I don't kmow _
Mot applicable -

retired |

Inactive [excluding those that are retired)

Long term unemployed {claimed lobsesker's Allowance or _
earlier unemployment benefit for more than @ year)

Short term unemployed {clzimed Jobsesker's Allowance or
earlier unemployment bensfit for a year orless)

Traditional professional occupations such as: accountant, _

soliditor, medical practitioner, sdentist, civil/mecdhanical..

IMiddle or junior managers such as: office manager, retail I

manzger, bank m anager, restaurant manager, warehouse.

Armed forces personnel for example soldier, airman, naval or _

military police

Routine manual and service ocoupations sudh as: HGWY driver, _

wvan driver, cleaner, parter, packer, sewing machinist,...

Semi-routine manual and service oocupations such as: postal _

waorker, machine operative, security guard, caretaker, farm..

T D T o s T T,

fitter, inspector, plumber, printer, tool maker, electrician, ...

e |

planning, organising and co-ordinating work and for finance_..

Clerical and intermediate occu PEtiDI'IE such as: se cretary, _

personal assistant, derical worker, office derk, call centre._..

Modern profeszional occupatiors such as: teacher/lecturer, _

nurse, physiotherapist, social worker, welfare officer, artist,..
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Caring Responsibilities

(a) Do you look after, or give any help or support to
family members, friends, neighbours or others
because of either long term physical or mental ill-
health / disability or problems related to old-age?
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Mo Yes, 1-15 hours per  Yes, 20-453 hours per  Yes, 50 or more Prefer not to say
week week hours per week
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Caring Responsibilities
(b) Are you a primary carer for a child or children
under 187

m¥es mMNo w» Prefer notto say
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Marital Status

What is your marital or civil partnership status?
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Single (never  Married Ina Separated Divorced or Widowed or Other Prefer not to
married or registerad (but still  formerlyina surviving say
never same-sex legally same-sex partner from
registered a civil married or civil a same-sex
same-sex partnership still legally in partnership civil
civil a same-sex which is now partnership
partnership) civil legally

partnership) dissolved
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Maternity

(a) Have you taken maternity or paternity leave in
the last 5 years?

mYes mNo » Prefer notto say
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Maternity

(b) If yes: Did you return to the same employer
after the leave?

mYes mMNo mPrefernotto say = NotApplicable
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Maternity

(c) If yes: Did your employer allow you to take time
off with full pay for ante-natal appointments?

mYes ®mMNo mPrefernottosay » NotApplicable
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Maternity

(d) If yes: Did your employer offer you flexible
working arrangements when you returned?

mYes ®mNo mPrefernottosay » NotApplicable
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Maternity

(e) If yes: Has the ability to work from home been
an important aid in your return to work?

m¥es mMNo wPrefer nottosay » NotApplicable
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Neurodiversity
(a) Do you consider yourself to be neurodivergent?

mYes ®mMNo w Prefer notto say
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Neurodiversity

(b) If yes: Have you shared information about your
neurodivergence with your employer?

D

mYes mMNo mPrefer nottosay = NotApplicable
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Insolvency 3 ICAEW

Leading Business Services Ltd,
Lawrence House, @ ) Prectitioners Y BT riv o
5 St Andrews Hill, =

Norwich,

NR2 T1AD

01603 552028
mail@leading.uk.com
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